
 
Posit ion  De scr ip t ion  

Pos it ion  t it le  Anatom ica l Pa thologist 

De p a r t m e n t  /  Divis ion   Labora tory Services, Anatom ica l Pa thology Royal Wom en’s Hosp ita l 

Cla ss ifica t ion  Specia list Year 1 to  Year 5 HN16-HN36 

Pos it ion  re p or t s  t o  Opera tiona l: Medica l Director, Anatom ica l Pa thology Royal Wom en’s Hosp ita l 

Professional: Medica l Director, Anatom ica l Pa thology Royal Wom en’s Hosp ita l 

No . o f d ir e ct  & in d ire ct  
r e p or t s  

Not app licab le  

 

Loca t ion   The  Royal Wom en’s Hosp ita l, Flem ington  Road , Parkville  

Risk  ca t e gory Category A - works in  a  d irect pa tien t con tact ro le  and  has or poten tia l to  have  
exposure  to  b lood  or body flu ids.  

 
 

Th e  Roya l Ch ild re n ’s  Hosp it a l 

The  Royal Child ren’s Hosp ita l’s (RCH) vision  is  A world where a ll kids thrive. 

RCH is loca ted  with in  the  Melbourne  Biom edica l Precinct, with  m ore  than  45 world-class b iom edica l organ isa tions and  
m ore  than  50,000 of the  b righ test m inds working toge the r to  m ake  the  Precinct num ber one  in  the  Asia  Pacific region  
for hea lth , educa tion , re search , and  tra in ing. With in  th is, RCH is a lso  a  cornerstone  m em ber of the  Melbourne  
Child ren’s Cam pus, partne ring with  Murdoch  Child ren’s Research  Institu te , The  University of Melbourne  Departm ent 
of Paed ia trics and  The  Royal Child ren’s Hosp ita l Foundation . Each  organ isa tion  con tribu tes to  a  paed ia tric academ ic 
hea lth  cen tre  which  is  grea te r than  the  sum  of its  parts.    

RCH has cared  for the  ch ild ren  and  young people  of Victoria  for m ore  than  150 years since  it was founded  in  1870. A 
fu ll range  of paed ia tric and  adolescen t hea lth  se rvices a re  p rovided  p lus te rtia ry and  quate rnary care  for the  m ost 
critica lly ill and  m edica lly com plex pa tien ts in  Victoria . Tasm ania , sou the rn  NSW and  othe r sta tes around  Austra lia  and  
overseas. The  RCH is the  on ly provider of heart transp lan t se rvices and  CAR T-ce ll the rapy for paed ia trics in  Austra lia . 
RCH is an  e ffective  advoca te  for pa tien ts and  the ir fam ilie s with  a  particu la r focus on  vu lne rab le  ch ild ren  and  
increasingly, m enta l hea lth  in  young people . The  hosp ita l a lso  supports m any hea lth  p rom otion  and  preven tion  
program s. The  Hospita l has m ore  than  6,000 sta ff, a  budge t of $850M, 12 wards and  350 beds. Annually, the  RCH has 
300,000+ Specia list Clin ic appoin tm ents, 90,000+ Em ergency Departm ent p resen ta tions and  20,000 e lective  surgeries. 

We work collabora tive ly with  hosp ita ls to  de live r the  righ t care , in  the  righ t p lace , a t the  righ t tim e . The  RCH is 
com m itted  to  the  Child  Safe  Standards h ttps:/ /www.rch .org.au /quality/ch ild -safe ty/.   

RCH en joys h igh  em ployee  engagem ent and  is  com m itted  to  sta ff sa fe ty and  a  positive  cu ltu re  th rough  enactm ent of 
our Com pact. 

Furthe r in form ation  on  RCH is ava ilab le  a t www.rch .org.au   
 

 
 
 
 

https://www.rch.org.au/quality/child-safety/
http://www.rch.org.au/


 
ROLE PURPOSE 

In  consu lta tion  with  the  Departm ent Head  and  o the r pe rina ta l pa thologists, be  responsib le  for the  provision  of 
expert pe rina ta l pa thology se rvices to  The  Royal Wom en’s Hospita l and  to  exte rna l organ isa tions as appropria te . 

 

KEY ACCOUNTABILITIES 

• Contribu te  to  a ll aspects of the  pe rina ta l pa thology se rvice  includ ing e fficien t and  accura te  reporting of 
pe rina ta l au topsies and  associa ted  p lacen ta l pa thology 

• Reporting of genera l p lacen ta l pa thology 
• Participa te  in  m ee tings re la ted  to  pe rina ta l pa thology includ ing bu t not lim ited  to  m orb id ity and  m orta lity 

m ee tings, gene tics m ee tings e tc and  be  ava ilab le  for consu lta tion  on  clin ica l p rob lem s under supervision  by 
the  Departm ent Head  or deputy 

• Participa te  in  pe rina ta l pa thology specia list tra in ing opportun itie s 
• Contribu te  to  the  research  ou tpu t of the  departm ent th rough  projects specifica lly re la ted  to  Perina ta l 

Pa thology and /or collabora tions with  o the r Clin ica l Departm ents in  clin icopathologica l stud ies 
• Participa te  in  supervision  and  tra in ing of registra rs in  pe rina ta l pa thology 
• Participa te  in  any o the r p rojects re la ted  to  pe rina ta l pa thology a lloca ted  by the  Departm ent Head  

 

QUALIFICATIONS AND EXPERIENCE 

Esse n t ia l: 
• Eligib le  for fu ll registra tion  as a  Specia list Medica l Practitioner with  the  Austra lian  Health  Practitioner Regula tion  

Agency 
• Fellowship  of the  Royal College  of Pa thologists of Austra lasia  or equ iva len t to  qua lify for APP sta tus 
De s ir a b le :  
• Consultan t experience  in  subspecia list pe rina ta l Anatom ica l Pa thology reporting or successfu l com ple tion  of the  

RCPA Autopsy Certifica te  
 

KEY SELECTION CRITERIA 

• Dem onstra ted  ab ility to  ba lance  som etim es com peting and  conflicting prioritie s 
• Well-deve loped  tim e  m anagem ent skills 
• A professional dem eanour in  both  the  clin ica l and  d iagnostic se tting 
• Ability to  work collabora tive ly and  com m unica te  e ffective ly with in  a  m ultid iscip linary team  
• Ability to  work au tonom ously when  requ ired  

 

OTHER REQUIREMENTS 

• Em ployees a re  requ ired  to  undertake  a  National Crim inal Record  Check and  a  Working with  Child ren  Check prior 
to  com m encing em ploym ent 

• Em ployees a re  requ ired  to  m ain ta in  a  va lid  Working with  Child ren  Check th roughout the ir em ploym ent 
• A curren t, fu ll d rive r’s licence  for the  Sta te  of Victoria  which  is  appropria te  for the  type  of veh icle  be ing driven , and  

com ply with  any restrictions on  the ir licence  (e .g. wearing glasses) while  undertaking hosp ita l du tie s (If app licab le ) 
• Em ployees a re  requ ired  to  m ain ta in  com pliance  with  RCHs “Staff Im m unisa tion  - Preven tion  of Vaccine  

Preventab le  Diseases” p rocedure  
 



 
 

IMPORTANT INFORMATION 

All em ployees a re  requ ired  to  adhere  to  the  Royal Child ren’s Hosp ita l Values: 
• Curious - We are  crea tive , p layfu l and  collabora tive  
• Courageous - We pursue  our goa ls with  de te rm ination , am bition  and  confidence  
• Inclusive  - We em brace  d ive rsity, com m unica te  we ll, bu ild  connections and  ce lebra te  our successes toge the r 
• Kind  - We are  generous, warm  and  understand ing 

RCH COMPACT 
All new and  existing em ployees com m it to  the  RCH Com pact to  con tribu te  to  a  strong and  respectfu l cu ltu re . 
• We do be tte r work caring for ch ild ren  and  fam ilie s when  we  a lso  care  for each  o the r 
• I b ring a  positive  a ttitude  to  work – I share , I laugh , I en joy o the r’s com pany 
• I take  responsib ility for m y behaviour and  its  im pact on  othe rs 
• I am  curious and  seek ou t ways to  constantly learn  and  im prove  
• I ce lebra te  the  good  stu ff, the  sm all stu ff, the  b ig stu ff – it a ll m atte rs 
• I speak up  when  th ings a ren ’t righ t 
• I va lue  the  m any d iffe ren t roles it takes to  de live r grea t pa tien t care  
• I active ly listen  because  I want to  understand  o the rs and  m ake  be tte r decisions 
• I am  inclusive  and  va lue  d ive rsity 
• When it com es to  team work, I don’t hold  back – I’m  a ll in  
 
QUALITY, SAFETY AND IMPROVEMENT  
RCH em ployees have  a  responsib ility and  accountab ility to  con tribu te  to  the  organ isa tion’s com m itm ent to  Quality, 
Safe ty and  Im provem ent by:   
• Acting in  accordance  and  com plying with  a ll re levan t Safe ty and  Quality policies and  procedures 
• Iden tifying risks, reporting and  be ing active ly involved  in  risk m itiga tion  stra tegies  
• Participa ting in  and  active ly con tribu ting to  qua lity im provem ent p rogram s 
• Com plying with  the  requ irem ents of the  National Safe ty & Quality Health  Service  Standards  
• Com plying with  a ll re levan t clin ica l and /or com petency standards  
• Com plying with  the  p rincip le s of Pa tien t and  Fam ily Centred  Care  tha t re la te  to  th is position  

 
Th e  RCH is  com m it t e d  t o  a  d ive r se  a n d  in clu s ive  w ork fo rce . We  e n cou ra ge  a p p lica t ion s  from  Ab or igin a l a n d  
Tor re s  St r a it  Is la n d e r  p e op le , p e op le  from  cu lt u ra lly a n d / o r  lin gu is t ica lly d ive rse  b a ckgrou n d s , a ll m e m b e rs  
o f t h e  LGBTQI com m u n it y a n d  p e op le  w it h  d isa b ilit y. 

 

INHERENT REQUIREMENTS OF THIS ROLE 

There  a re  a  num ber of critica l work dem ands (inheren t requ irem ents) tha t a re  generic across a ll positions a t The  
Royal Child rens Hospita l. The  generic inhe ren t requ irem ents for th is position  are  de ta iled  be low. These  m ay be  
added  to  with  m ore  specific inhe ren t requ irem ents, if requ ired , by your m anager and  Workplace  Health  & Safe ty. 

Ph ys ica l De m a n d s Frequency 

Work Hours  Th is ro le  is  typica lly pe rform ed during standard  business hours Yes 



 
This ro le  requ ires sh ift work, includ ing day, a fte rnoon , n igh t & weekends No 

This ro le  is  requ ired  to  participa te  in  an  on-ca ll roste r No 

Sitting – rem ain ing in  a  sea ted  position  to  com ple te  tasks Frequent 

Stand ing – rem ain ing stand ing without m oving about to  pe rform  tasks Rare  

Walking – floor type  even , vinyl, carpe t Frequent 

Lean  forward /forward  flexion  from  waist to  com ple te  tasks Occasional 

Trunk twisting – tu rn ing from  the  waist to  com ple te  tasks Occasional 

Knee ling – rem ain ing in  a  knee ling position  to  com ple te  tasks Not Applicab le  

Squatting/crouching – adopting these  postures to  com ple te  tasks Not Applicab le  

Leg/Foot m ovem ent – to  opera te  equ ipm ent Not Applicab le  

Clim bing sta irs/ladders – ascending/descending sta irs, ladders, steps Not Applicab le  

Lifting/Carrying Ligh t – le ss than  5 kilos Frequent 

Modera te  – 5-10 kilos Not Applicab le  

Heavy – 10-20 kilos Not Applicab le  

Push /Pull of equ ipm ent/fu rn itu re  Ligh t forces – le ss than  10 kilos Not Applicab le  

Modera te  forces - 10-20 kilos Not Applicab le  

Heavy forces – over 20 kilos Not Applicab le  

Reaching – a rm  fu lly extended  forward  or ra ised  above  shoulder Occasional 

Head/Neck Postures – hold ing head  in  a  position  o the r than  neu tra l (facing forward) Not Applicab le  

Sequentia l repe titive  actions in  short 
pe riod  of tim e 

Repe titive  flexion  & extension  of hands, wrists  & 
arm s 

Not Applicab le  

Gripp ing. Holding, twisting, clasp ing with  
fingers/hands 

Frequent 

Driving – opera ting any m otor-powered  veh icle  with  a  va lid  Victorian  drive r’s licence  Not Applicab le  

Se n so ry De m a n d s Prolonged/Constan t 

Sigh t – use  of sigh t is  in tegra l to  m ost tasks  Prolonged/Constan t 

Hearing – use  of hearing is  in tegra l to  m ost tasks Prolonged/Constan t 

Touch  – use  of touch  is  in tegra l to  m ost tasks Prolonged/Constan t 

Psych osocia l De m a n d s Prolonged/Constan t 

Observa tion  skills  – assessing/reviewing in /ou tpa tien ts Not Applicab le  

Prob lem  solving issues associa ted  with  clin ica l and  non-clin ica l care  Prolonged/Constan t 

Atten tion  to  de ta il Prolonged/Constan t 

Working with  d istressed  pa tien ts and  fam ilie s Rare  

Dealing with  aggressive  and  uncoopera tive  people  Not Applicab le  

Dealing with  unpred ictab le  behaviour Not Applicab le  

Exposure  to  d istressing situations Prolonged/Constan t 



 
 

De fin it ion s  u se d  t o  a sse ss  fr e q u e n cy o f t a sks / d e m a n d s  a s  a b ove  
Prolonged/Constan t 71-100% of tim e  in  position  
Frequent 31-70% of tim e  in  position  
Occasional 16-30% of tim e  in  position  
Rare  0-15% of tim e  in  position  
Not Applicab le   

 

Pos it ion  d e scr ip t ion  la s t  u p d a t e d  Ap r il 2023 

 


